
5. Flexible Learner 

My role – play # 5  Flexible Learner, one of nine types of discussion participants. 

To be a flexible learner is always a plus for the individual seeking to gain knowledge for 
one reason or another. This is also a task worthy value of that individual if s/he ever 
expects to be a team member player someday on any given expert group or task 
assignment for qualified group project assignments where as every team member has 
and must provide accurate and expertise assignment performance. It is also that flexible 
learner’s need to know how and when to be flexible and how to use the proper tactics 
that would equivocate expectations that do and do not match the proficiency 
characteristics of the thought through or analyzed property of the measure at hand or to 
encounter. Being a flexible learner must comply in a mannerism that is unique in its own 
way where as only the learner will gain an accuracy of what is truly to be gathered from 
him as a worthy companion someday or a team player or leader. This is a most trust 
worthy value if s/he ever plans on being a team or group leader.  

My ideal traits of such a team member is to know the levels of opportunity that has been 
confronted or assigned for him or by him so well endured that there is very little room for 
mistakes especially on his behalf. There should always be a timely window of 
appropriate compliances that should have or are to be met and a back up measure to 
coincide with the tangibles that are to be re-measured or gainfully placed. He or she has 
to keep in mind that reality has no borders but many boundaries for the ambiguities or 
contingencies that can crush idealistic characterizations of any given part of a plan. If 
you are not a flexible intelligent learner who hasn’t the profoundness of efficient counter 
attack or make shift makeover mode for the un-expectant than you will be unprepared 
for the pitfalls that will definitely be a rude awakening for you to be that learner of 
needed intelligence someday. No one can tell a flexible learner how he or she can be 
that flexible person but they can always be advised on many of the properties that a 
flexible learner should carry under his or her belt.  

The main thing I feel a flexible learner should have is the ability of knowing his or her 
own value make-up as a participant, no matter whether it is a team player or a team 
leader. A person that carries such a trait knows when he or she has the right or wrong 
opportunity or task in front of them; or if he or she has bitten off more than can be 
handled or expected of them. This is especially equivocal for those who have great 
social skills because many times it is not what you know that faults you as a team player 
it is usually what you don’t know.  

Many people or participants have hang-ups that they are afraid to face or realize 
especially when it comes to socializing or measuring up to great or good community 
skills. A flexible learner has to know in the beginning that without the appropriate skills 
or means for exploiting socially he or she is or will be very limited and far from the 
expected eye of those who were hoping for the betterment of a team leader. Today’s 
flexible learner has more to look forward to but things can work for him or against him or 
her when it comes to technology and having the skills that others do not have for the 
appropriate tools of endorsement’s consideration. It is always a plus for a flexible 



learner to have tech skills under his or her belt that can be afforded towards the process 
of probable causes and effect for its greater or better interest of impact’s modernity. 

There are many things a person who has flexible learning skills can always know 
and feel good about himself from acquiring those skills, and the main thought 
should be it is better to have them and not need them then to need them and not 
have them.  

Other than the technology learner there is the strategic learner who is no stranger to 
matters of emotional cultural ethical as well as the physical attempts to master 
technology or equipment there are other technicalities that measure as strategic values. 
The flexible learner commits himself to the frantic measures that are persuasive for the 
norm and ad-norm particularities that may or may not fall into play. My reading of The 
Types of Online Interaction Model: Individual Approaches in Online Discussions 
by Rozhan M. Idrus |Papers by Rozhan which was our week 6 resources, tells of a 
very prudent flexible learner’s trait to have or accomplish. It states of the differences of a 
flexible learner’s participation and his or her engagement as a flexible learner. So as it is 
important for the learner’s flexibility to have the skills and knowledge of tools or 
equipment, he or she must have a self tutorial or make-up portfolio of encountering with 
rules for participating and definitely for engagement sake of a flexible learner. 
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